BWAREMZEE L

VACANCY ANNOUNCEMENT

LES : FLCY-25-16

Announcement No.

E&ERA:
Closing Date 14 Mar 16
#{TH: 23Feb 16

Date of Issue

1EEFE R Job title (%# Grade_6 /FEFEH/LD_2 )

Hazardous Waste Handler, #2463

(fEFRBEEYE Y #h U VB
Acceptable trainee level (FRFAATEER B LVEHR): N/A

HE2ES X HaEZR L R&% L E&EZR
Administrative  Blue Collar Trade Security Medical

SEAH
No. of
Recruitment

1%

2. ERER Activity

NAVSUP Fleet Logistics Center Yokosuka

Regional Services Department, Material Services Division
NAVFAC Material Support Branch

Operations Section/Warehouse Sub Section (C45221)

N1 Working Place: #&Z8% i358T Tomari-cho, Yokosuka-shi

4. BEEE&iFH Area of Consideration
I. X 3] MLC/IHA fi¢ % & (EBRBx )

Current MLC/IHA Employee within Activity

Il. X138 MLC/IHA €2 B (EHEN)

Current MLC/IHA Employee in commuting distance

. ] BMLCIHAREB(ZERAXE)
Current MLC/IHA Employee Japan Wide

IV. [X] 4+ &8 Off Base Applicant

3. Eh 50 E work Schedule (3840 FEEHI hraw)
£175 8 Work Days: Mon thru Fri
7SR - /KB Work Hours/Recess Period: 0800-1645/1200-1245

(] %%} Night Shift X] &% Overtime X 4 3& Business Travel

5. B FADFEEE Type of Employment

X MLC

O] IHA O HPT
(X & A8 Permanent

] BRE Limited Term (__» A Months)

6. FE M E Duties

See attached task list.

7.
a.
b.

«Q D oo

*

BHREH. BASEHE Qualification/Physical Requirements
One year of specialized experience in the related work at 2-5 level.

Must have GOJ ordinary vehicle driver’s license (A/T limited is NOT acceptable), GOJ large-sized special purpose vehicle

driver’s license, and GOJ certificate of completion of training for forklift operator.
. Knowledge of rules, regulations, Government Database Systems (GDSs) and procedures regarding HAZMAT.
. Knowledge of HAZMAT policy and instructions for operational requirements.
. Skills in operating personal computer applications such as Microsoft Word, Excel, and Access.

Ability to speak, read and write Japanese at native language level.

. Ability to speak, read and write English at average proficiency level. (LD-2)

Handicapped applicants may be accepted, depending on the degree and kind of disability.

iEEjJ English Language Proficiency :

L]AEA L None [ #0#%k Basic DXIH#K Intermediate || _E#% Advanced [ |45FERMDEE S

Exceptional

2P Educational Background : N/A

| %5556 T 5 License/Certificate Required : 7/8 #1258 See blocks 7 & 8




BRI
8.42HtH 9 %+ M Application and Associated Documents Working
Condition

*[X] 22 7% i 55 %R Application for Vacancy Announcement

*[X] PR #EEEE Resume of Specialized Work Experience

*MEEAIL Complete * in [ BAFE T Japanese [X] #EET English [] &% T4 Either

X REFENEBRBETHELTLDAE. [HRCEATIERE]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
X BABFRTOE EEBERRANTE (ATREFRT) ROAREHKEEZERHILEDO T L Copy of GOJ
ordinary vehicle driver’s license (AT limited is NOT acceptable) and GOJ large-sized special purpose driver’s
license.

X 724—91) 7 FEEREEZETIEDE L Copy of GOJ certificate of completion of training for
forklift operator.

X EEDREHN ZEFIBAT 5 £ DD E L Certificate of English Proficiency (Copy)

X 82HUIFZEfF L. WEFEDOEERES FAT- KA ZEVHRIEAEE (12cm x 23.5cm)

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BAREZUSNDAIE. EEH— FRU/NRKR— /EEED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. WEHEERHS% Office to Submit

RNEBILEE (B MLC/IHARRR) LNBEEE (FR%R) TlE, SHEEFRRHENMEVEY, LEVERNYZE
PHEBADE MR, BXEHLTTSL. BEMIAKE, Office to submit job application documents is different
for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GCER) LREH4ED “‘BR&MH” AT MLCIHAREZBOADIEE. NEBEEE GEREEXR) roDEEEHEE
BHMELYETDOTITETET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. AMIEHEE (B MLC/IHAGERR) RUEE CREERAREMBARAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
HE||E#BAE TR 1 &t 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEEHEEEMEMEFAEZER 1. BARAZELBRETROTORICASCSERD EFECEIREE] MERE
LTHhYET. BEFRIO600HLY. FROB00BETINHENDEEEHEDIREMNTARETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the
left side of the main gate to the Yokosuka Navy Base.

2. NEBREEE GEREER) RHE Off Base Applicants must submit to:
T238-0011 T238-0011

HE)EEBAERRHIER 1-6 FEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
()R EEHTBEFTHEEEREE AL XE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEFE—R Management #1 Section

BEEEE S Phone 046-828-6959

ST - ABE—SE. 0830-1730 K (AARADEHZR<), ERAFHFOIEREIIELITEBVLELET I,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EFENER For Official Use

GEETRRIE Y Activity POC: FLCY C323 EE (DSN) 243-6489/8024

HRO: (rcvd: 2/17) js

PD No.: FLCY-45221-002 PD is accurate and current. Certified by Activity: ha 2/19 ms 2/19

HEBEEZHREZ L TOWEMEE BEDOMRIZAY FH A, Incomplete applications will not be considered.
RBESNEEZEHEEHRL LEEA Submitted applications will not be returned.




PRIVACY ACT STATEMENT {BEAEREEIZDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concermning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; R BAK - EANFRORECET 5EF (Fr1 5HEEEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELEBXREOEXBOXTEEMNE LT, BEAFERELRT 54,

R ERIEIETFER. L LJIETITHEICRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FRABEM: TEMOZERICLER., RFCE#GEANGREZHET 54,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHEFR: EAFROFREIERETTD. ERSINEREZRELGEN ST-BE. TOROFHREDHIT, Eh. HAHULIIHE
LEBEABYET,

Format Rev: 5-30-14

Task list

1. Receives hazardous materials deliveries from the HAZMINCTR and ensures the proper receipt
procedures are followed. This involves sorting the material into flammable or non-flammable rooms and
ensuring the receipt paperwork is correct. Creates a Purchase Order in Single Platform Maximo for the
materials. Ensures material has the correct Material Safety Data Sheet and is locally approved by
NAVFACEFE Safety. If either requirement is not met, works with HAZMINCTR and NAVFACFE Safety
to get the proper authorization for the material. Coordinates the pick-up of used HAZMAT containers
with the HAZAMINCTR.

2. Works in receiving general materials from DDYJ, FLCY and vendors. Sorts received materials into the
proper areas, and makes sure receipt paperwork is correct.

3. Assists other personnel in general warehouse functions when needed, such as staging materials, dealing
with HAZMAT, and working with local databases.

4. Performs other related and incidental duties as assigned.




